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Seven Split $25,000 From
Discrimination Settlemen

NomumnionBeckley Mechani-
calInc., of Beckley, W. Va., has
settled an unfair labor practice
case for the amount of $25,000
with the Tri-State Building &
Construction Trades Council,
based in Ashland, Ky.

Beckley Mechanical was
charged withillegally firing two
employees and refusing to hire
othersat theFoster Foundation’s
$16 million Woodiands Retire-
ment Community inHuntington.

Theyagreed to the settlement
rightbefore the casereached an

administrativelawjudgein late
August.

Theagreement sawtwo indi-
viduals (who asked not to be
named in case they want to salt
futurejobs)receive settlements
for $10,000 each.

According to Tom Williams,
organizerfor the Tri-State Build-
ing Trades, the case began in
spring oflast year whena group
of union workers applied for
jobs the company had adver-
tised in the local paper. Ofthe
approximately 20 who applied,

none were hired.

Then twonon-union workers
applied and were hired. Noth-
ing new here, according to Wil-
liams, except they were sent by
ACT’sBill Thomas.

“Wehavehad little successin
getting union members to salt
jobsbut wehave had luck work-
ing withnonunion salts, or pep-
pers as some call them,” said
Thomas. “These are folks who
wanttobe part of theunion and
arewillingto actively organize.”

The two presented Beckley

Mechanical officials witha letter
in June of last year informing
them they were attempting to
organize the company’s
workforce. They were termi-
nated shortlyafterward.

“We filed charges with the
National LaborRelations Board
against Beckley Mechanical for
illegally firing the two salts, and
for discrimination against the
applicants,” Williams said.

Ofthat group, Williams said,
only five were found tobe quali-

Continued on page 3

Signfng.Up Workers And Contt.'actor Is Goal
Organizing Campaign Targets
Huntington General Contractor

Thegoal of organizing Jo-Del
Construction, Inc., anon-union
contractor based in Huntington,
was recently undertaken as a

joint effort by ACT, and both
the Tri-State and affiliatesof the
Charleston Building & Construc-
tion Trades Councils.

“Wetook alook atthe com-
pany, and they’re doing work
from Kentucky to Greenbrier
County, W. Va_, and even far-
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SUPPORTING WRK]_NG FAMILIES at Labor Dayfestivities in Paden City, Wetzel Co.are

(fromleft) Tom Johnson, retired member of Wheeling Plumbers & PipefittersLocal 83, Charlotte
Pritt, Democratic candidate for Governor, and Ken Livingston, of Boilermakers Local 667 and
Democratic candidate for House of Delegates, Tyler, Doddridge and part of Wetzel Co.

ther,” said Steve White, ACT
director.

White said ACT compiled a
lot researchon the company and
its track record--who it works
for and how many employees.

ACT’s new fair contracting
representative, whonmst remain
anonymous because of his salt-
ing activity, said he talked to
some Jo-Del workers and they
said they were interested in be-
comingunion.

“We saw it as a good target
forunionization,” hesaid.

A committee was formed
made up of'the fair contracting
representative, Randy May,
business agent for Carpenters
Local302, and Tom Williams,
organizer for Tri-State, and four
Jo-Del employees.

The committee thenbegana

Continued on page 2
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100 % Union Job

Toyota/Trades
Sign Project
Agreement

The National Building and
Construction Trades Dept.,
AFL-CIO and the Charleston
Building & Construction Trades
Council jointly announced in
early September that the $400
million Toyotaengineplant slated
for Buffalo in Putnam County
will be built withunion labor.

A ground breaking ceremony
held on September 18th kicks
offthe project. Construction will
provide jobs for hundreds of
workers over the nexttwo years.
Workers will be hired out of
local hiring halls.

“That news is greeted with
enthusiasm from construction
workers all across the state,”
said Steve White ACT director.
“Toyota’s commitment to West
Virginiaworkersis outstanding,
We only wish other companies
had the same attitude,”

Whitebelieves Toyota’suse
of local union workers means
that West Virginia’s reputation
for producing hard workers has
reached an international audi-
ence.

Continued on page 4
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ACT’s Asbestos Investigation
Helps EPA Federal Indictment

An ACT investigation last
summer resulted in a New
Martinsvillemanand Northern
Panhandle company being
namedin federal criminal indict-
mentsalleging violations of the
Clean Air ActinWest Virginia.

The indictments, stemming
froman FBIinvestigation, were
handed down bya grandjuryin
Clarksburginlate August.

Kenny Perdue, former busi-
nessagent for Local 33 in Clarks-
burg, reported theincident last
July to Steve Montoney, ACT
northem representative who in
turncontacted the EPA.

Perdue, who’s son Kenny
Perdue, Sr., isthe current busi-
nessagent forLocal 33, said he
thought achurchrazingwas con-
taminating hisneighborhood with
asbestosdust.

“The EPA collected samples
asdid {West Virginia] Asbestos
Control,” Montoneysaid. Inthe
meantime, Montoney had
samples Perdue collected ana-

lyzed by atesting labin Charles-
ton.

“Our tests showed the
samples contained asbestos.
What appeared to be pipe wrap-
ping wasmadeupof 62% of the
substance,” Montoney said.

county indictment were
Frederick Q. Blizzard, 40, of
NewMartinsville.

The first count of the indict-
ment alleges that “Blizzard and
SAK Environmental Inc. con-
spired fromin orabout 1992 to

“When 1 talked with Ted Stanich, a special
investigator for the EPA, he told me this could
result in prison time, not just a slap on the wri

-Steve Montoney

ACT Northern Representative

“Thegray plaster sampleappar-
ently contained 4 percent as-
bestos.”

Thelegallimitbythe Environ-
mental Protection Agencyisone
percent.

Montoney said the abatement
was supposed tohavebeen done
by SAK Environmental Inc. the
Sistersville company named in
the recent criminal indictments.

Also named in the three-

in or about 1996 to violate the
Clean Air Actto save money on
environmental compliance costs
during variousasbestosrenova-
tion and demolition projectsin
West Virginiaand Ohio.”
Count two alleges Blizzard
and SAK Environmental
dumped asbestos-containing
material in a wooded aréa of
Tyler County, avoiding proper
disposal methods, aviolation of

the Clean Air Act.

Blizzard could face a maxi-
mumoffiveyearsimprisonment
and a fine 0£f$250,000 on each
ofthe three counts, Inaddition,
should the company be con-
victed of these charges, SAK
Environmental could be ex-
pectedto pay a maximum fine of
$1.5 million.

“When I talked with Ted
Stanich, a special investigator
for the EPA, he told me this
could resutt in prison time, not
just a slap on the wrist,”
Montoney said.

Montoney said evidently Bliz-
zard owned a farm in Tyler
County where the debris from
“clean-up” jobs was dumped,
including the churchin Clarks-
burg,

“When wetold the EPA about
oursuspicions, wewereinformed
they werealreadyinthe process
ofbuilding a case against SAK.
The EPA was veryinterested in
our findings,” Montoney said.

Huntington Company Target Of
Joint Effort Organizing Campaign

Continued from page 1
campaign to get authorization
cardssigned by Jo-Del employ-
eesto give Tri-Statetheright to
collectively bargain on their be-
half,

Several signed the cards, the
ACT representative said.

In this case, the company is
not beingsalted by outside union
organizersbeinghiredin. Rather,
itis being organized from within
by employees ofthe company.

The latest action onbehalfof
the organizers was aletter pre-
sented to Jo-Del officials inform-
ing themofthe organizing effort.

“The company’s response
was to call for a captive audi-
ence meeting the first week of
September,” thefair contracting
representative said.

Employees were required to

come tn on their day offto talk
about theunion activity.

Business agents fromthe Tri-
State and Charleston Building
Trades were there holding a
banner welcoming the Jo-Del
employees,

“We had guys on our side at
the meeting who reported back
about what went on,” he said.

Workers are concerned
aboutbenefits, wages whennot
on prevailing wage work, and
working conditions. They are
fighting for theirlivelihoods and
maybeeventheir lives.

Last week one of the Jo-Del
employeesbrought a sampie of
debris from the project he was
working on in Greenbrier
County. ACT had the sample
tested and it was found to have
asbestos.

“Weimmediate took the test
resultsto West Virginia Asbes-
tos Control and one of Jo-Del’s
owners, JBReidel,” said ACT’s
representative. “JB wouldn’t
even take the report. I was
shocked that he cared so little
for the men working for him.”

ACT will pursue the matter
through the project owner and
the stateregulatory agency.

Jo-Deliscurrentlyinvolved in
severallarge projectsaround the
state.

They include a $3.5 million
renovationjob atthe Greenbrier
School of Osteopathic Medi-
cine, a $3.5 million job at the
Ambulatory Care Unit in
Lewisburg, a $1.1 millionaddi-
tiontothe state police barracks
in South Charleston, an indus-
trial facility in Mason County

called WV Cold Drawn, the $1.2
millionMountaineer Food Bank
inBraxtonCounty, and a K&W
Cafetenia renovationin Beckley.
“Withthe participationof ACT
and the Tri-State and Charles-
tonBuilding Tradesand various
local unions, many goals canbe
achieved,” saidRandy May.
“Ibelievewitha coordinated
organizing campaign, wecanget
the message acrosstoother non-
unioncontractorsinthestate, or
thosewho haveplanstocometo
our state, that organizedlaboris
hereto stay,” May said.
“Jo-Del is a very big com-
pany employing between 50 and
80 people,” the ACT rep said.
“Organizing it wouldbea real
victory for the workers and all
rnion members-- and that’s our
goal.”

Trades Council
Elects New

Business Rep

The Charleston Building &
Construction Trades Council
had a vote early this summer to
elect a new business agent to
replace outgoing Bubby Casto
who chose notto seek the posi-
tionagain,

Mike Matthews, a 27-year
member of Plumbers &
Pipefitters Local 625, was

Mike Matthews

elected to fill the posts of finan-
cial secretary, recording secre-
tary, and business representa-
tive, all formerly held by Casto.

Castoretained his position as
Business Agent of Iron Work-
ersLocai301 inCharlestonand
as the Iron Workers represen-
tative on the ACT board of di-
rectors.

Matthews served as an ex-
ecutiveboard memberofLocal
625 for 18 years, and vice presi-
dent for three, ail positions he
waselected toby the Local 625
membership.

Matthews has also been ac-
tiveinthe Kanawha Valley La-
bor Council, AFL-CIO.

It was a smooth transition,
Matthews said, “but I'm still
tear

“Bubby is helping me make
the contacts with the contrac-
torsand agentsI need to meet,”
he said.

Matthews said so far he has
enjoyed hisnew responsibilities.

Hisgoalsinclude gettingmore
familiarwithlocal contractors, in
the hopes of getting more work
for building trades workers.

“It’ll be tough to fill Bubby
Casto’s shoes. He did a great
job while he was here.”
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Democrats And Republicans Have Different
Views On Issues Important To Union Members

Thestate Democraticand Re-
publican Party platforms draw
clear differencesbetween each
party’s candidates. Party plat-
forms show where the middle
ground ofthe partyis ona wide

Republicansclearly statetheir  cratic platform states.

oppositiontocollective bargain-
ing rights for public employees.

The Democratic Party’s plat-
form statesin the Preamble that
“...wemustadheretoarealistic

Democrats strongly support
workers’ rightto organizeinthe
state party’s platform affirming
“theright of all workersto orga-
nize and bargain collectively...

variety of issues. set of proposals that will help  without the workers facing fear
Forworkingmenandwomen  our working families in their ofintimidationthroughtheuse of
in West Virginia the partyplat-  homes, in theircommunities and permanent replacement work-
formsofferagoodclueofwhere  intheirchildren’s schools. ersduringlabor disputes.”
eachparty standsonimportant ~ Thismeansanexpandingwork  Theincreased minimumwage,
issues suchasjob creation,de-  force; good jobs and decent a pay raise for over 100,000
cent wages, worker and com-  wages; safe streets and neigh- West Virginians, isalso strongly
munity safety, supportedinthe
and so-called  For working men and women in West Virginia Democratic
| g;utz':me the party platforms offer a good clue of where each plaﬁ‘:)‘::“ candic
InWest Vir- Party stands on important issues such as job cre-

ginia, Republic @tion, decent wages, worker and community safety,
and so-called “right-to-work” legislation.

and Democratic
Party platforms

dates support
their party’s
platform, but are
notrequired to,

show very different visions of
how our state should moveinto
the21st Century.

Republicans advocate for
corporatetaxbreaks, lessbusi-
nessregulation, the privatization
of workers’ compensation and
other pro-business measures to
provide “support for an im-
proved business climate.” The
GOP platform does not directly
state support for anti-union
“right-to-work”’legislation, how-
everitdoeslist the“freedomto
work” as a basicright.

borhoods; (and) a clean envi-
ronment...”

The Democratsadvocate in-
frastructureimprovements, col-
lective bargaining rights and in-
creasing the minimumwage.

“New highways mean both
constructionjobs and access for
economic growth. Weare com-
mitted to findingan environmen-
tally-responsible way to com-
plete West Virginia’s Corridor
system and are committed to
acceleratingother federally-sup-
ported highways,” the Demo-

and will sometimesact opposite
to it. For example, collective
bargaining for public employees
has failed to pass the house or
senate, both controlled by
democrats,

You canquestion candidates
onwhichportions oftheir party’s
platform they agree with and
whichonesthedon’t. Bydoing
so, youwill gain valuable infor-
mationregardinghowtheywould
represent you if elected.

Or if they would represent
youatall,

the District
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GETTING THEMESSAGE OUT about

Local Jobsfor Local Workers at the Barbour County
Fair was made easy with this ACT banner. Manning the booth were Leroy Stanley, organizer for

Carpenters District Council, Mitch Walter Youth-to-Youthorganizer for Sheet Metal Workers,
Rick Williams, (not pictured) of the North Central Building Trades, and ACT’s Steve Montoney.

AMERICAN WORKERS NEED
- YOUR VOTE!

*Q*

THE VERY
LAST DAY TO
REGISTER
TO VOTE IS
OCTOBER 7, 1996!
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ISN'T IT TIME YOU TOOK A STAND?

Continued from page 1
fied for the job by the NLRB,
and were awarded $1,000 each.

They were all members of
Pipefitters Local 521 in Hun-
tington.

“Ibelieve that everyone was
satisfied with the amount of the
cashaward,” Williamssaid, “but
money is not what we were af-
ter, we wanted to organize.

“The NLRB has come under
fire and has cutback ontheuse
of injunctive relief [immediate
action] in cases suchasthis, As
long asthe contractors are con-
vinced terminated salts will not
be put back on the payroli by
way ofinjunction, they will con-
tinueterminating themin order
to destroy an organizing cam-
paig]_”

Williams said as always, he
would like to thank the people
involved--both those who re-
ceived a settlement and those
whodidn’t.

Seven Split $25,000 From
Discrimination Settlement

“Without the support and par-
ticipation of our members, we
can’tdo anything,” he said.

Thomas adds thatbringingin
newmembers, people who have
gone out and put their jobs on
the line for the union, is key to
any success we can expect. “We
arereachingout tothenonunion

‘work force, and we must be

ready to embrace those who
help us,” said Thomas. “After
all, that’s what a union is all
about.”

In April, RCDI, the general
contractor onthe job settled an
employment discriminationcase
onthe same Woodlands project
with six workers for nearly
$30,000.

Buy Union
Vote Union
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Anti-Worker ABC Attack Exposed

Non-Union Hiring Hall Closes

The Putnam County based
non-union “Hiring Hall” formed
in January of this year recently
closeditsdoors.

The Scott Depot company
hoped to match construction

salted by the employees referred
by the Hiring Hall. They were
hired by the Dee Shoring Com-
pany working on the Embassy
Suites Hotelin Charleston.
“They were terminated be-

companies with
non-union
workers —allfor
afee of course.

Chargeshave
been filed with
theNational La-
bor Relations
Board (NLRB)
against several

“The Hiring Hall was
setup to assist non-union
contractors avoid their
legal obligations to ei-
ther hire union appli-
cants or give them equal
consideration for em-
ployment.”

cause of their
unionactivity,”
Williams said.
“Sointhiscase
the charges
concernillegal
termination.”
Williams
said itis prob-
ablethe Hiring

companiesusing
theHiringHallby
Tri-State Build-
ing and Con-

-Tom Williams
Organizer for
Tri-State Building Trades

Hall closed
because of
Tri-State’s
unionizing ef-

struction Trades
Council, according to Tom Wil-
liams, organizer for Tri-State.

“Thechargeshavebeen filed,
but they’rejust inthe investiga-
tion stage,” Williams said.

Williams said Tri-State gath-
ered 123 ofits members to sub-
mit employment applications to
the Hiring Hallin May.

Laborers Local 1353,
Charleston, also sent anumber
of applications as did various
nonunion workers through the
ACT Foundation.

The current charges involve
the refusal to hire on behalf of
those applicants.

One ofthecompanies thatisa
target of the investigation was

forts.

“TheHiring Hall was setup to
assist non-union contractors
avoid their legal obligations to
either hire union applicants or
give them equal consideration
foremployment,” he said.

Sothe verynature ofthe hir-
inghallisnot in compliance with
federal labor laws, he said.

“In the newspaper article
about the Hiring Hall, the owner
Joni Cantrell said she had done
herresearch on state and federal
documents concerning the busi-
ness,” Williams said.

“Shedidn’tdoitwellenough.”

Williams said he expected this
caseto bealengthy one because
itinvolves several different con-
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tractors, as well as the Hiring
Hall

ACT’s new fair contracting
representative was also work-
ing onthe case.

In fact, he put in an applica-
tionwith the Hiring Hallin order
to salt non-union companies.

Therepresentative said there
were many reasons whythe Hir-
ing Hall was targeted forunion-

ization.

“We suspect the Hiring Hall
had close ties with the Associ-
ated Builders and Contractors
(ABC), an anti-union contrac-
tors’ association,” he said.

“Contractors that are ABC-
affiliated come under a much
closerscrutiny thanotherswhere
ACTisconcerned, because we
believethe ABC promotes cor-

ner cutting.”

But theHiring Hall wasn’t all
bad and there will be some who
hatetoseeit go.

“We can turn it around, like
we did in this case and use it as
atool to get inthe door at non-
union companies.

“If they can refer us to open
shop employers then we can
actively try to organize them.”

Vou Are Invifecl To Aﬂend cE e

ACTS Flﬂl] Annual
Updafe & Dlanninq Conl[erence

10:00 AM, Weclnesclaq, Ocj[ 2
Blennerl'lassef Hollel, D(]PI(QPSI)UPq

p/ease confacf your AUSI'HGSS agenf /él’ more in‘npmafion.

100 % Union Job

Toyota/Trades Sign Project Agreement

Continued from page 1

The Building Tradesrecently
announced that Skilton Con-
struction Co., of Louisville, KY
had been hired by Toyotato do
site preparation work. Skilton
and other contractors involved
in subsequent work onthe plant
will work under a labor agree-

‘ment with the Building Trades

and local constructionunions.

Under the agreements, con-
tractorsarerequired to hire their
workersoutoflocal hiring halls.
This means local, unionized
workers will be hired.

“We have a guarantee local
workers will get the construc-
tionjobs created at the Toyota
plant,” said Mike Matthews,
head ofthe Charleston Building
Trades Council. “Ona job this
sizeyoucangetcontractorsfrom

allover thecountry, but theywill
only bring a handful of supervi-
sion with them. Construction
jobs will be local jobs.

“Of course, we hope our lo-
cal contractors get a good por-
tion oftheworktoo. Thisproject
will be a real boost to the local
economy.”

Toyotahadsimilaragreements
onits multi-biflion-dollar manu-
facturing plantin Georgetown,
Ky., and its $700 million truck
facility near Princeton, Ky.

“Construction workers in
West Virginia really owe a big
thanksto theKentucky Building
Trades who hammered out the
first agreement in 1988 with
Toyota,” said White.

White also compares this
project to the proposed pulp
mill as“like night and day.”

“Toyota committed to local
workers, safe and modern tech-
nology andis agood corporate
citizen from day one,” White
commented. “We appreciate
tl.m-”

TheBuffalo plantisexpected
to begin manufacturing in late
1998. It will produce 300,000
four-cylinder engineseach year
for Toyotas built in California
and Canada.

The ACT Report

A monthly publicstion of the Af-
filiated Construction Trades Founda-
tion, an associstion of West Virgimia
building and construction trades local
unions, with offices in Charieston and
Clarksburg. _

Officers: Bruce Tarpley, Prosident;
Jay Harrison, Vice President; T.L.
Ranson, Secretary Treasurer; Roy
Smith, Executive Dirsctor, Steve
White, Director.

Charleston Phene {304) 345.7570
Clarksburg Phone %30&; 624-0682






