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Union Voted In 10-3

ughes Supply Co.

workers voted 10-
3 on Feb. 4 for repre-
sentation by Plumbers
and Pipefitters Local
625.

This victory came after
Hughes fired two workers ac-
tive inthe organizing drive last
December.

The men struck in support of
twoemployees, Rodney Harless
and Leland Saimon.

The strike lasted three weeks
atthe Alum Creek office, a few
miles southof Charleston.

They were fired after testify-
ing in a National Labor Rela-
tions Board (NLRB) hearingon
whoshouldbeeligibletovotein
theelection.

Plumbers and Pipefitters Lo-
cals625and 152, of Charleston
and Morgantown, alsoprotested
outside a Hughes Supply sister
company, West Virginia Water

and Waste Supply Co., in South
Charleston and Fairmont.

“I wanttopersonally thank all
themembers of Locals 625 and
152 who not only showed sup-
port for the men who were fired,
but forall Hughes employees,”
said Tim ‘Squirrel’ Jividen,
Plumbers & Pipefittersorganizer,

Two weeks before the elec-
tion Harless and Salmon were
offered their jobs back with full
back pay after they served a

At Hughes Supply

two-day suspension and agreed
tohearthecompany’sargument.

Theremaining strikers were
also offered full back pay ifthey
returned.

“Wewerenotreluctantatall
to let the men go back to work
under that condition,” said T.L.
Ranson, Local 625 business
manager.

“We knew these men could
see through the company’s pro-

CONTINUED ON PAGE 3

Focus 1s oN Hiring LocaL WoRrkers For GiLmer Co. Prison PROJECT

ACT Sponsors Job Fair

M ore than 250
people attended
the ACT sponsored job
fair February 5th in
Gilmer County.

The job fair was held to col-
lect information
from local workers
in and around
Gilmer Countyand
toshow local work-
ers are capable of
buildingtheupcom-
ing $90million fed-
eral prison project.

“We were sur-
prised at the num-
ber of people who
turned out, consid-
ering the fact we
didn’treally getto
advertiseuntilafew
daysbefore the job
fair was to take
place,”said ACT’s
JimLewis.

as we were without the effort of
allthe organizers and agents who
helped put this thing together.”
Thejob fair was part of an on-
going effortto draw attentionto
the fact that Bell Construction,

the contractor from New York
hired to build the prison, is con-
sidering the use of out-of-state
workers for the its construction.

A total of 12 crafts were
presentat the fairand eightofthe

12 setupinformational displays.
“Thejobfairwasagreatplace
forustolearn aboutlocal work-
ers and for them to learn about
us,” said Doug Barker of the
WYV Laborers Training Fund.
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“I know we
would not have
been as successful

surveys about their skills and experience.
local workers available to build the prison.
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The purpose
of the job fair
was twofold.

The first ob-
jective was to
showcase the
different crafts
and things like
their training
programs.

The second
was to identify
the construction
workers in the
arca who werc
notrepresented
byunions.

Theattendees
filledoutsurveys
which asked

ACT'S STEVE MONTONEY HELPED WORKERS FROM the Gilmer County area fill out

ACT wants to prove there are plenty of

about their ex-

periencelo give
CONTIUNED
ON PAGE 3
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Poiitical Education

New JuLy 1 DEADLINE

Crane Certification Delayed

he West Virginia

Legislature has
made the decision to
push back the dead-
line for crane operator
certification for six
months.

Crane operators now have
until July 1 tocomplete all certi-
ficationrequirements.

Those who are certified be-
fore July 1 willnotbe required to
take ahands-on test.

“We are not real happy with
thisdecision,” said ACT s Steve
White.

“Butweagreed toasix month

extensionif the certificationre-
mainsahighquality program.”

Apparently anumberof crane
operators were unable to pass
the written exam.

Some had not heard about
the new lawuntilrecently, others
failed to prepare for the testand
found out it was a comprehen-
sive and serious exam.

The six month extension will
allow those who failed the testto
prepare and retake it.

“Weare very muchin support
ofthislegislation,” said Ronnie
Burdette, Operating Engineers
Local 132 business manager.

“Safetyisamajorconcernon
all jobsites and mandatory cer-
tification willensure only quali-
fied workers are operating
cranes.”

After July 1, 2001 those ap-
plying for the certification must
pass both a written exam and a
hands-on test.

The details of the hands-on
testhave not been finalized by
the West Virginia Department
of Labor.

Anadvisory committee, with
laborparticipation, will be work-
ing on the hands-on test this
year.

Budget Digest
Is ‘Hot Topic’ In
Legislature

hot topic at this

year’s legislative
session has been the
Budget Digest.

Legislative leaders use the
BudgetDigesttodirect fundsto
special projects, totaling $37
million lastyear.

That’s why the ACT Foun-
dationhasreleased anew report
detailing the West Virginia
Legislature’s Budget Digest
planned expenditures for fiscal
years 1999 and 2000.

Critics claim the Budget Di-
gesthas allowedlegislativelead-
ers, particularly in the House of
Delegates, to spend millions in
theirhomedistricts.

Claimshave alsobeen made
that Budget Digest allocations
havebeenusedtocontrol votes.

The ACT reporton the Bud-
get Digest compares spending
onacounty-by-county basis.

The comparisons were made

fiveand the bottom five counties
and their combined per capita
BudgetDigestexpenditures for
FY 1999 and FY 2000.

“Pendleton and Hardy Coun-
ties, represented by Del. Harold
Michael, House Finance Chair,
received the most money per
capita,” said White.

Hampshire, Pocahontas and
Jeffersoncountiesalsofallinthe
top five and are represented by
Del. Jerry Mezzatesta, House
Education Committee Chair,
Del. Joe Martin, House Major-
ityLeader, and Del. John Doyle,
Vice-Chair House Finance
Committeerespectively.

“We would like to point out
that while many argue this only
represents a small part of the
total budget, the Budget Digest
doesrepresentasignificantpor-
tion, around $37 million,” said
White,

If you would like a copy of

inanefforttoeducatethepublic  ACT’s full Budget Digest re-
astowherethemoneyforBud- port, please contact the ACT
getDigestprojectsisbeingspent.  office at 1-800-932-WORK
Thedatacomesfromtheitems  (9675).
foundunderthebe.giS— Top5and Bottom 5 _ Total Budget
lativeIntentheadings| ©  Counties Digest Amount Per
in the Digest of the i L
Enrolled Budget Bill| 1. Pendleton $255.58
andfromthe WestVir-| 5 g4y $25098
ginia Bureau of Em-
1998 Provisional Cen-| 4. jefferson $118.15
Sus.
“We have docu-| 3- Pocahontas $108.54
mented the past two| 51.Mineral $16.54
fiscal years as to th.e 52. Berkeley $1328
money each county is
getting per person,”| 53.Monongalia $12.68
;a];:iite.ACT S Stevel' s, Harrison $952
Thetableliststhetop} 55. Wood $9.00
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Three Year Fight
Ends In $17,000
Settlement

fter a three year

fight, workers for
Cleveland Construc-
tion, Inc. will share
more than $17,000 in
back pay.

Bruce Murphy, Raymond
DeNuzzoand Michael George,
received $3,400, $6,000 and
$8,000respectively.

Allthreeare members of Car-
penters Local 1207 in Charles-
ton.

Cleveland Construction of
Ohio was a subcontractor on
the Embassy Suites Hotel in
Charleston, a project plagued
with problems from the begin-
ning.

Murphy, along withDeNuzzo
and George were fired in early
1997 for protesting safety con-

ditions onthejob.

The National Labor Relations
Board (NLRB) found the men
were terminated as adirectre-
sult of their efforts to organize
the company.

‘The original ruling was made
in December 1997, but the
amountdue eachemployee was
notagreed upon until this year.

“It’sa greatfeeling tobe able
tostand up for therights of work-
ersin West Virginia and win,”
said Murphy.

“Thiscompany thoughtitcould
Jjustcomeinto ourstate, hire our
workers, have them work in
unsafeconditions, pay them sub-
standard wages and get away
withit.

“With ACT’s help we were
able to prove them wrong.”

JoB Far

CONTINUED FROM PAGE 1

businessagentsandorganizersa
way to contact them.

“We wanted get an idea of
howmany qualified workers we
havein this area and what types
of skills they have,” said Lewis.

“Thatwayif Bell tries touse
the excuse there are noqualified
local workers for them to use,
wecanuse theinformation from
the surveys and from our mem-
bership torefute them.

“We willeverything we can
to make certain local workers
getthese jobs.”

“Iwas very pleased with the
way thingsturned out,” said Mike
O’Hara, organizer for Opera-
tionEngineers Local 132.

“All of the organizers, includ-
ing myself, whoattended the job
fair spoke with several skilled

workers who need and deserve
the jobsthis project will create.”

“It’s important local workers
are involved with this prison
project,” said Tony Polentas,
organizer for Pipefitters Local
152 of Morgantown.

The Tuesday before the job
fair, Lewis and several other
union members wentbefore the
Gilmer County Commission to
ask for its support.

“The Commissioners agreed
we need to keep these jobs in
West Virginia,” said Lewis.

Lewis plans to meet with the
County Commissions inthe sur-
rounding counties as well to ask
for their support.

ACT also has erected a bill-
board at the prison site asking
the publictodemandlocal work-
ers getthe construction jobs.

Trades Constitutio

—"

nal Convention

he West Virginia
State Building
Trades held its con-
stitutional conven-
tion last month at the
Charleston House
Holiday Inn.
The attendees addressed

manyissueseffectingunionmem-
bers and made some minor ad-
Jjustmentstothe Building Trades
constitution.

“I am happy with the way
things went at this year’s con-
vention,” said Steve Burton,
State Building Trades President.

“The members showed a
willingness to get along and
work together to make the
Building Trades astrongeror-
ganization.

“We are now only a few
links away from full participa-
tionbyallcrafts.”

HuGcHEs SuppPLY

Continvep From PaGe 1
paganda.”

“Ibelicve thereason the com-
pany offered to bring the em-
ployees back to work was be-
cause of all the support the men
received on the picket lines,”
saidJividen.

Jividenbelieves Hughes Sup-
ply spent several thousand dol-
lars in its attempt to persuade
employees to vote down the
union.

“These men really wanted
unionrepresentation, andIdon’t
think anything oranyone could
have changed theirminds,” said
Jividen.

“Especially afterthey talked

with the currentunion members
on the picket lines who had be-
come apartof Local 625 under

vor of the union,” said Ranson.
“Weeven found out after the
election two of the three office

“THESE MEN REALLY WANTED
UNION REPRESENTATION, AND |
DON’'T THINK ANYTHING OR
ANYONE COULD HAVE CHANGED

THEIR MINDS.”

Tim ‘SauirreL’ JIviDEN, ORGANIZER

PrumBeas AND PIPEFITTERS

the same conditions these men
werefacing.”

“I don’t think the company
understood how strong their
employees’ feelings werein fa-

workers voted for the union.

“The next stepis to sitdown
with the company and the em-
ployees and negotiate a con-
tract.”
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Eastern Panhandle’s First
COMET Class Successful

he first COMET, (Construc-

tion Organizing Education
and Training Program) classin
the eastern Panhandle was
held on Jan. 20 and deemed a
success by all who partici-
pated.

ACT’s Bill Thomas and Larry Young
taughtthe class and led the evening’s dis-
cussions. Twenty-three people, both union
and non-union, attended the class.

“Wehada very frank and opendiscus-
sion about the pros and cons of union
organizing,” said Thomas.

“We talked about the many obstacles
facing union organizers and the different
ways to work to overcome them.

“I'was mostimpressed with the positive
attitude of the crowd and everyone’sun-
derstanding of the situations union organiz-
erscanfind themselvesin.
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“These things are why the organizersinthis
areaare making such progress.”

Rick Williams, business manager for the
North Central Building Trades; Gary Long,
business manager for Laborers Local 679;
Kenny Fike, business manager for Carpen-
ters Local 1024; Dave Cardwell, organizer
for the Carpenters; and Charlie Shindle, or-
ganizer forIBEW Local 307.

On Jan. 21, the North Central Building
Trades hosted a breakfast for area contrac-
tors and business managers to discuss con-
struction jobsinthe Eastern Panhandle.

Speakers included Steve Allred, Bob
Miller, and Mary Beth Whitmore of the West
Virginia Department of Labor, and Kelly
Lappingofthe Laborers’ International Union.

“We discussed some of the major con-
struction projects in the area,” said Young.

“We are looking forward to doing some-
thing similarin the near future.”
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Local 667 Takes
Part In ‘Common
Arc’ Program

KURT HAMRICK OF BOILERMAKERS LOCAL 667 is pictured
checking the heat on his machine as he prepares for testing as part
of the Common Arc program.

I n late January, Boilermakers Local 667 held a testing
session for welders as part of the national Boilermak-
ers Common Arc Program, based in Illlinois.

One hundred eighty-nine members of Local 667 were tested on their welding
skills while representatives from 15 different constructioncompanies observed.

The members who successfully completed the test were then certified to work
forevery company that participatedin the program for the next six months.

Tobe aparticipantin this area, the company can contact Local 667 and get
the necessary information to contact the Illinois office.

“The purpose of the Common Arc program s to save time and money,” said
Clarence Clonch, Assistant Business Manager for Local 667.

“This way the members only take one test, the certification is good for six
months nationwide and the different companies and the members don’tlose time
and money on testing ateach job for each employee.”



