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COPE Meeting
Picket R&R
Judge Rejects
Kroger Workers
Alliance Pays
Important Meeting

TRADES PROMOTE APPRENTICESHIP

Legislators Take Tour of Center

epresentatives

from most of the
crafts were on hand
to welcome members
of the Joint House
and Senate Educa-
tion Committees dur-
ing a tour of the Car-
penter’'s Apprentice-

ship Facility in South
Charleston.
KeithMcClanahanwith BBL
Carlton, a general contractor
located in Charleston, welcomed
theguests. McClanahantoldthe
legidatorsthat onereasonfor his
company’ ssuccessisbecause of
apprenticeship programs.

TRAINING DIRECTORS and other unionrepresentatives fromavariety of crafts talk with

“I’m aunion contractor be-
cause it makes good business
sense,” said McClanahan. “Ap-
prenticeship programsgiveme
theskilled peoplel needtorun
asuccessful business.”

About 70 people, including
legislators and staff and union
representatives, participated.

it
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legislators and staff while they tour the Carpenters Center in South Charleston.

Judge Lets Cheater Win Again

he notorious con-

struction indus-
try cheater IPI Inc.
was granted another
reprieve, and honest
companies a slap in
the face in federal
bankruptcy court
last month.

U.S. Bankruptcy Judge
Ronad Pearson turned ablind
eye to hundreds of pages of
testimony, documentation,
guilty pleas and court orders
and forced the state workers
compensation system to pro-
vide coverage for IPl even
though the company owes$1.2

millioninunpaid premiums.

Pearson said the company
deservesanother chanceto argue
itisnot repongblefor theunpaid
debt. The company has aready
lost anadminigtrativereview and
adircuit court chalengeduringthe
last threeand ahalf years.

“Honest companieswho strug-
gleto pay their comp premiums
must wonder why they bother
when cheaterslikelPl aretill in
business” said Clarence Mitchell,
Business Manager for Painters
Digtrict Council 43.

Andthisisnottheonly problem
the painting and roofing company
andit’ sownershave had.

Thelistislongandinvolves
federal indictments and con-
victions, state law violations,
prison terms, probation, debar-
ment, unpaid billsand more.

In the early 1990's Julia
Dawn Taylor and Matthew Joey
Taylor started North American
Sanding & PaintingInc. Atsome
point North American Con-
struction and North American
Development were created and
the Taylor’'s were joined by
Joseph Morris and his wife
MelissaShamblin.

During the 1990 stheNorth
American companies got into
serious trouble including de-

The Charleston Building
Tradesand ACT Foundation set
up the November 17th tour.
OdieParkins, J., apprenticeship
and training coordinator for the
Carpenters, helped organizethe
tour along with apprenticeship
coordinatorsfrom other trades.

Parkinssaid therewerethree
main pointscoordinatorswanted
to convey during thetour. Re-
presentativesfrom different crafts
discussed each point as the
legidatorstoured thefacility.

First, apprenticeship pro-
grams are self-funded. Mem-
bership and contractor contri-
butionssupply the needed funds
for training. No taxpayer money
isused.

Contractors and Union re-
presentatives govern appren-
ticeship programs. Theprograms
must be approved by state and
federal government agencies.

Second, the training and
education provided are un-
beatable. Apprenticeship pro-
gramsprovidetwo tofiveyear
programsaswell as continued

Continued on p. 3

frauding the WV Highways
Department, violating federal
environmentd laws fallingtopay
federa and statetaxes, workers
compensation and unemploy-
ment premiums. They also got
into troublewith creditors.

In1998the Taylor’ screated
IPI, Inc. with JuliaDawn Taylor
astheowner and Matthew Joey
Taylor asPresident.

After aseriesof invedigations
and indictments Joseph Morris
plead guilty tomoney laundering
andtax fraud and served timein
afedera penitentiary.

Facing aten-count indictment

Continued on p. 4
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TRADES ENDORSE DELEGATE JoOE DELONG FOR SECRETARY OF STATE

COPE Interviews Candidates For Governor

politica office. Theredreadyisa  internaiond unionsand coundils.

he WV State Build-
ing Trades Execu-
tive Council endorsed
Delegate Joe Delong
for Secretary of State
at it’'s November board
meeting.
Del_ongisfromHancock Court
ty. Heiscurrently amember of the
WV Houseof Deegates.
“Delegate Del.ong has an
excellent voting record on labor
issues,” saysRoy Smith, Secre-
tary Treasurer of the WV State
Building Trades
Usudly the Executive Council
does not endorse candidates for

body charged to make endorse-
mants
The AFL-

In other ection news, COPE
met on December 14th tointer-

the COPE dd egateshavetoagree.
If COPE takesnoaction, local

unionsand coundilscanmekethar

ownchoices.

ClO' sCommit-
tee on Political
Education
(COPE) con-
Sdersthegover-
nor’s race and
sate senateand

“Joe DELONG HAS DONE A GOOD
JOB FOR LABOR IN THE HOUSE.
HE HAS ALWAYS BEEN GOOD
FOR WORKING PEOPLE.”

BiLL DeanN

PresIDENT, UpPPER OHIO VALLEY TRADES AND
BusiNess MANAGER, IRON WORKERs LocaL 549

COPEisin-
terviewing for
Govanorealier
than usud this
year. Thedead-
linefor filingto
runfor officeis

house races.
However, COPE doesnot typic-
aly endorse in the secretary of
daerace.

COPE members include re-
presentativesfrom al affiliated

view candidates in the race for
Governor. TheACT Report goes
to pressbeforetheresults of the
meseting areknown.
Toendorseacandidate, 2/3 sof

not until January
31< a midnight. However, be-
cause there is aready so much
activity in the race, COPE has
decided togart theprocessnow.
The North Centra Building

Trades, the Upper Ohio Valey
Building Tradesand the Parkers-
burg-Marietta Building Trades
haved| passed motionsendorsing
current Secretary of State Joe
Manchinfor Governor.
“Manchin most cares for the
workingmanandwoman,” sadBill
Dean, president of theUpper Ohio
Vdley TradesandBusnessMana
ger for lIronWorkersLoca 549.
The Councils aso endorsed
Ddegate JoeDel_ongfor Secrdary
of State Deensaysof Del_ong, “ Joe
hasdoneagoodjobfor laborinthe
House. He hasawaysbeen good

forworkingpeople”

Operators and Laborers Picket R&R Pipeline

he Laborers and

Operating Engi-
neers have joined
forces against R&R
Pipeline, a pipeline
distribution company.
The campaign began
in August.

According to Joe Bowen,
Organizer for theWV Laborers,
R& R Pipeline paysemployees
substandard wages and pro-
videsno benefits.

Unionmembersarepicketing
at worksites and at the ware-
housein Wood County. New-
ark, Ohio based R& R hasbeen
hardtofind. Bowen saysthat the
company “keepsrelocating so
that wecan't find them.”

The organizers of the R&R
Fipdinecampagnarewaitingon
several pending complaints.
DonnieHuff, organizing director
for1.U.O.E. Local 132, fileda
complaint with the US Depart-
ment of Labor in October.

Thecomplaint dlegesthat the
WV Department of Highways
should have paid prevailing
wage rateswhen they had Do-

minion relocate some of their
pipelines. The pipelines were
relocated as part of a major
highway project.

Instead of going out to public
bid and paying prevailing wage
rates Dominion hired R&R
Pipeline. R&R did not pay the
workers on that project pre-
vailingwages.

AccordingtoHuff, “If federa
and satemoney isused, al work
should be bid and done under
prevailing rates. Arethey just
moving taxpayer money around
to avoid paying decent wages?’

Many R&R employees are
interested in joining a union.
Bowen says, “ Thoseemployees
have been pendized and intimi-
dated.”

Intimidation such aswhenan
R& R supporter brought out a
shotgunat oneof thepicket lines.

However, Bowen says the
UnionmessageisreachingR&R
workers. “We are demanding
that R&R Pipeline improve
working conditionsand provide
better wagesand benefits,” said
Bowen. “Who could be against

thoseimprovements?’

Huff hasdsofiledfiveUnfair
L abor Practice Chargesagainst
R&R PipdinewiththeNationa
RelationsL abor Board. AsHuff
says, “ Thereason for the cam-
paign against R& R isthat they
arein blatant violation of the
National Labor RelationsAct.”

R&R Pipeline works on
small-diameter pipelines. It has
projectsall over central West
Virginia

R& R hasablanket contract
with Dominion, one of the na-
tion’s largest energy pro-
ducers. R& R’ s contract with
Dominion expires Spring,

2004.

Bo Rogers, Specia Pipeline
Representative, 1.U.O.E Loca
132, believes*“theanswer isfor
R&R Pipeline to become a
Union Signatory Contractor.
Thenworkerswill have better
working conditionsand receive
better wages and benefits.”

WALKING THE PICKET in front of R&R’s shop in Williamstown are (from left) Brian
Wollard, Joe Bowen, Kenny Bailey, all from Laborers Local 1085 and Donnie Huff,

Operating Engineers 132.
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Judge Rejects ACT’s Request for Injunction

Kanawha County

Judge denied
ACT’s request for an
injunction to prevent
an illegal grant of
state funds to a
Wayne County pro-
ject.

Atissuewastheway thestate
economic development grant
committee hasapproved almost
onemilliondollarsto hel p Sogefi,
an Italian partsmanufacturer.

In order to receive grant
money acompany must havea
public partner. Sogefi clamsto,
but does not.

Our Jobs, Our Children, Our
Future Inc., also known as
HADCO, wasthefirst partner
listed with Sogefi. But they dso
claim not to beapublic agency.

So the Wayne County Com-

mission was then listed as the
public agency.

However this switch was
doneafter thelega timelimitto
changehad expired.

Also, ACT attorneys have
sworndepositionsfromall three
Wayne County Commissioners
clamingthey hadlittleor nothing
to do with the project.

Soagain, inviolation of sate
law, another public partner was
found. Thelatest isthe Wayne
County Economic Development
Authority.

When ACT filed aFreedom
of Information Act regarding the
WayneCounty EDA, it claimed
not to beapublic agency.

ACT was asking that the
bonds be issued, but that the
Sogefi project beexcluded. The
Court denied ACT’ srequest.

“We hadto show irreparable
harmand that isatough standard
to meet,” says Steve White,
ACT Director.

“Welost our request for an
injunction but thisis not over.

We will have our day in court
and we have clear and con-
vincing evidenceagaingt Sogefi.”

Governor Bob Wise an-
nounced the Wayne County
project with much fanfarein

early November 2002. The
Tri-State Building Trades
picketed the project because
of violations in both public
bidding and prevailing wage
laws.

UNION TRADES
FEDERAL CREDIT UNION

“Christmas L oan Special”

7% APR 10 Month Payback $1,500 maximum with approved credit
Plan now for Christmas 2004 with a Christmas Club at UTFCU
Extended Through January 31, 2004
THE CREDIT UNION WISHES YOU A HAPPY HOLIDAY SEASON

New Expanded Hours

Charleston - M-F 8:30 — 4:30, Sat. 9:00 am to Noon
344-0194 ortoll free 1-800-450-8530

Parkersburg - M-F 8:30 to 4:30, Thursday until 6:00 pm.
485-1421 ortoll free 888-524-1421

HealLTH CARE KEY For ALL

State Building Trades
Support Kroger Workers

he WV State Build-

ing Trades Exe-
cutive Board voted to
contribute $5,000 to
the Kroger workers
strike fund.

“Thisisafight that effectsus
all,” said Ronnie Burdette,
BusinessManager of Operating
EngineersLocal 132. “Health
careisamajor issuefor every-
oneandtheKroger workersare
onthefrontlines”

An initial contribution of
$2,000 was made and a$1000
pledged for each of thenext three
months.

Much of the discussion cen-
tered on Wal-Mart asmuch as
theKroger’ sstrike.

“It'sareal shamethat Wal-
Mart, West Virginia sbiggest
employer, issetting such alow
standard for healthcare in this
state,” said George Pinkerman,
Business Manager of Boiler-
makersLocal 667.

Accordingtothe United Food
and Commercial Workers,
AFL-CIO, morethantwo-thirds
of Wa-Mart employees cannot
afford to participate in the
company hedthplan.

Wad-Martemployeestypicdly
make $8.00/hour working 32
hours/week.

Thecost for comprehensive
family coverageisabout $125
every two weeks. If most em-
ployees only make about

$1,000/month, they cannot
afford $250/month or 25% of
their grossincomefor health-
care. Most Wal-Mart families
aredsodigiblefor food stamps
or other welfare programs.

The Trades are already
familiar withWal-Mart’ s poor
track record on construction
because of their long history of
using illegal workersto build
their storesin West Virginia.

Union workers are also
struggling with healthcareis-
sues. Costsareincreasing and
benefits are decreasing. “ Our
healthcare costs continue to
rise aswe haveto pay for the
growing number of uninsured,”
said Burdette.

Tour of Center

CONTINUED FROM P. 1

education. Thehigh standard of
training isgeared toward adults.
Coordinators also work with
higher education on degree
programswhere apprenticeship
graduates are awarded college
credit for their apprenticeship
that can be applied toward an
Associates Degree.

Third, apprentices are se-
lected on skill and aptitude.
Selection is governed by Ap-
prenticeship Standards, which
are approved by the Federal
Department of Labor/Bureau of
Apprenticeshipand Training.

Applicants must have basic
skillsinmath and reading to be
considered.

“I think it wasavery podtive
and successful event,” said Bert
McDermitt, Organizer for IBEW
466.

“Most people do not know
about our apprenticeship and

training programsand thiswasa
great opportunity to tell our
elected officia sabout our pro-
grams”

Tour organizersalso wanted
to make one other thing clear:
apprenticeship programs are
“joint” programs. Accordingto
Parkins, thismeans, “theUnion
isnot out there operating onits
own. Wework with contractors
to supply our industry with
quality labor. Itisby theseties
that we are able to offer such
high-gradetraining. Without them,
our programwould suffer.”

Senator Robert Plymale, D-
Wayne, is Chairman of the
Senate Education Committee
and helped set up thetour.

“1 wasimpressed with both
thefacility and the many skills
each craft representative ex-
plained for their respective
programs” said Plymae. “I look
forwardto seeking opportunities
wherewecanwork together with
theseprogramsinthefuture.”
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Alliance Pays Off

he SCR Project to

make Mount Storm
a cleaner and more
efficient power plant
will be complete by the
end of the year.

SCRs and Scrubbers were
ingtaledto reducetheamount of
emissionstheplant releasesinto
theair.

AtaNovember megtinga Mt.
Storm, plaquesweregiventodl
thetrades Theplaguesrecognized
that the Tri-partite Alliance be-

tweentheNorth Centrd Building
Trades, Dominion Energy, and
Alstom Power wassuccessful.

Eachgroupinthedliancehad
equal decison-making power.
During the project, the three
groupsmet monthly.

According to Natalie Stone,
North Central Building Trades,
“Making Mt. Sormadateof the
art power plant wasaccomplished
becausetheUnionwasat theteble”

Ed Boone, Pipefitters Local
152, sad, “Whenproblemsarose,

everyone worked together to
addressthem. The project came
out for the better because of the
TripatitieAlliance”

The project to update the
power plant beganin2000. The
100% Union job, employed
over 1,000 workers.

Therecent updates should be
onlineby April 2004.

In 2001, OSHA awarded
G.A. Jones, acontractor on-dite,
andtheMount Stormfadility with
anawardfor safety.

Cheater

CONTINUED FROM P. 1

infederal court Matthew Joey
Taylor and IPI plead guilty to
violating the Resource Con-
servation and Recovery Act by
illegdly soringlargequantitiesof
industrial paint thinner and
admitted to violating the Clean
Water Act by failing to catch
blasting sand and paint sprayed
on aFayette County bridge.

Taylor dsoadmittedtobilking
theWV Division of Highways.
North American had contracts
based on the amount of paint
used. They intentionaly wasted
paint by spray painting tarps, | eft
gdlonsof paintinbucketsto be
thrown away and applied too
much painttoincreasebillings.

Taylor could have been sen-
tencedtoyearsinjail andfines
up to $19,500,000. Instead
U.S. Didrict Judge John Copen-
haver wiped out all fines and
ordered the minimum sentence
- X monthshome confinement,
five years probation and a
requirement to pay the WV
DOH $300,000.

Taylor paid $50,000 up front
and was to pay $50,000 per
year plussix percent interest.

However, the ACT Foun-
dation has learned that only
$10,300 hasbeen paidindmost

threeyears. Judge Copenhaver
agreed to lowered the payments
to just $5,000 per year, not even
athird of theinterest payments.

EPA also placed Taylor and
IPl onafedera debarment list,
stopping them from getting any
federal contracts until April,
2004.

However, the DOH il lists
| Pl asapre-qudified contractor.
And when ACT protested al-
lowing IPI to bid projects the
DOH rejected ACT’ s protest
claiming a one year state sus-
pension had been completed
and that non-payment of the
$300,000“isnojustificationto
ban|PI, Inc. frombidding”.

Thanksto a state debarment
law recently proposed by ACT
and passed by thelegidaturel Pl
was ruled ineligible for state
contractsby thestate Purchasing
Divison becauseof their federa
debarment.

|PI’ sproblemswerenot only
with the federal courts, they
includetheHuman Rights Com-
mission, the WV Department of
Labor and the states Workers
Compensation Division.

At some point during all
thesefedera investigationsthe
Workers Compensation Di-
vision reviewed the North
American/IPI companiesand
found out their classification

wasincorrect.

The companieshad workers
comp coverage under the cate-
gory of “Small Sheet Metal
Building Erection” (whichhasa
2004 rate of 6.99 percent of
payroll) ingead of “ Painting Sted
and other High Structures”
(which has a rate of 26.16
percent).

Theresult wasaback assess-
ment on April 24, 2000 of
$865,487 sent to | Pl who was
alsojudged to bethesurviving
company of North American.

IPI protested and lost their
caebeforeanadminidrativelav
judgein April of 2001.

| Pl appealed thedecisionto
the Kanawha County Circuit
Court where Judge James
Stucky ruledin September of this
year that the administrative law
judge’'s decision to hold IPI
liablefor North American’ sdebt
was* not clearly erroneousand
that the evidence on therecord
asawholesupportstheagencies
fina decison.”

The company had argued
they “relied on the Workers
Compensation Division to
choosethe proper classification
for thecompany” and therefore
WorkersComp, not IPI, wasat
fault.

Withinterest and pendtiesIPl
now owed morethen $1.2 million

To Members in the Monongalia County Area

IMPORTANT MEETING
THURSDAY DEC. 18, 5:00 p.m.
ROBERT C. BYRD HEALTH SCIENCE CENTER

A public Hearing regarding the Longview Power Project will be
held on Thursday, December 18 at 5:00 p.m. The meeting will
in the Auditorium of WVU’s Robert C. Byrd Health Science
Center, 1 medical Center Drive in Morgantown. The state Division
of Air Quality will review the revised draft air permit for the
Longview plant and allow public comment. We want state
regulators to know the trades support this important project,
1200 union construction jobs are at stake. For more information
contact the North Central WV Building Trades at 626-3882.
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600 Leon Sullivan Way
Charleston, WV 25301
(304) 345-7570
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WOAY 4
Oak Hill
Sundays @
11:00am

WCHS 8
Charleston,

Huntington, Parkersburg,
Beckley, Bluefield

WDTV 5
Clarksburg &
Morgantown

Sundays @ 11:00 am

Sundays @ 11:00am

WEsT VIRGINIA WORKS SHow TIMES

SUNDAYS AT 11 AM

CABLE CHANNEL 9
Steubenville, Follansbee &
Wellsburg

daily @ 11:00am &
11:00pm

CABLE CHANNEL 10
Wheeling, St.Clairsville &
Moundsville

daily @ 11:00am &
11:00pm

and was placed on the default
list, leaving them without the
protectionfromlaw suitsWork-
ersComp givesemployers. Pl
quickly filed for bankruptcy
protection and got thefavorable
ruling from Judge Pearsonforc-
ing Workers Comp to remove
IPI fromthedefaultlist.

IPI claimsthey will gotothe
State Supreme Court of Appeds
to arguethey should not haveto

pay their workerscomp hill.

“Thisisanother example of
why we need good people on
our Supreme Court,” said Ger-
adMcMillian, organizer for the
Painters. “1f Warren McGraw
loseshisre-election to the court
thiscompany will probably be
ableto get out of paying their
bills, and that would |eave other
painting companiesand workers
topick upthetab.”





