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Local Workers Protest at Tasty Blend

U nion Iron Work-

ers took to the
streets on June 29
to protest out-of-
state contractors
and imported work-
ers building a Tasty
Blend Foods facil-
ity in Putnam
County.

The project was financed
heavily withtax dollarsthrough
alow interest |oan, property tax
breaksand money to build the
accessroad and do sitedevel -
opment.

Tasty Blend Foodsreceived
a$1.255 millionloanfromthe
state Economic Devel opment
Authority last year.

The site was developed by
the Putnam County Devel op-
ment Authority and the Putnam
County Commission recently
authorized aproperty tax break
for Tasty Blend.

In addition the state high-
ways department used
$200,000inindustrial road ac-
cessfundingto put intheir ac-
cess road.

“This company promised

jobsand in return got millions of
our tax dollars,” said Bubby
Cadto, BusinessManager for Iron
Workers Local 301 in Charles-
ton.

“But thecontractor erectingthe
meta buildingisfrom South Caro-
ling, and their workforceisfrom
south of the border, way south.”

TheWest VirginiaDivision of
Labor cited Carolina Metal
Building Technology Inc.
(CMBT) on June 2 for not hav-
ingtheproper contractorslicense
or wage bond and for having
eight workers on site without
proper identification.

Just two daysearlier Putnam

County Commissioners, in a
two to onevote, granted Tasty
Blend Foods a property tax
break.

The20-year dedl givesTasty
Blend a 20 percent break in
their property tax for thefirst
tenyearsand 15 percent for the

Continued on p. 2

PROTESTING OUT-OF-STATE contractors and imported workers at the Fraziers
Bottom site in Putnam Country are members of Iron Workers Local 301, Charleston.
Also at the protest were members of supporting crafts including the Cement

Masons, Sheet Metal Workers and Operating Engineers.

ABC Wants Wages Rolled Back

In their never end-
ing fight to lower
workers wages the
anti-worker Associ-
ated Builders and
Contractors is call-
ing for a roll-back of
the 2005 wage
rates set by the WV
Division of Labor.

Aspart of their ongoing at-
tack against state prevailing
wageratestheABC sent alet-
ter tothestate Divisionof La-
bor on June 17 demanding the
2005 wage rates be revoked.

They also wanted the DOL
totell the Secretary of State's
office to post the 2004 wage
rates.

The DOL has denied the re-

quest.
Responding for the DOL As-
gdantAttorney Generd Elizabeth
Farber explained what theABC
asked was against the law. She
pointed to West Virginialaw that
clearly stateno wagerate can stay
ineffect “for aperiod longer than
fifteen monthsfrom the date they
arepublished.”

Farber also pointed out the
ABC was misinterpreting the
code in their request for lower
wagerates.

Earlier thisyear theABCfiled
aprotest of the 2005 wagerates.
The law says when a protest is
made the new wage rates do not
gointo effect.

Sofor thefirst few months of
theyear theold 2004 wagerates
weredtill ineffect.

TheWV SaeBuilding Trades
intervened and was allowed to
participatein the proceedings.

The protest was heard by an
administrativejudgewho ruled
against the ABC stating their
clamslacked merit and misinter-
preted thelaw.

At that point the DOL ruled
the 2005 wage rates were in
place.

However the ABC appedled
theALJ srulingtotheKanawha
County Circuit Court.

Farber explained the law
which kept the 2004 wage rates
in place no longer applied once

theALJdenied theABC'sap-
pedl.
Kanawha Circuit Court
Judge Jennifer Bailey Walker
has asked al parties to have
briefs complete by August 9,
and unlessrequested, will not
hold ahearing.

“Thisisthe samething the
ABCdidtwoyearsago,” said
Roy Smith, Secretary Treasurer
of the WV State Building
Trades.

“They lost at the ALJ and
circuit courtlevd. Andthenthey
lost at the Supreme Court.

“But this time, with Judge
McGraw gonethey think they
canwin. Wearetakingthisvery
serioudy.”
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New TooL 10 FicHT UNFAIR COMPETITION

Target /| Market Recovery Programs at Work

A new tool being
used by con-
struction unions
and their members
is called Targeting.
Theideaisto useaportion of
the locals funds to help make
union contractors more com-
petitive when they are bidding
againgt unfair competition.
When such asituation arises,
areview of the project, thenum-
ber of unfair bidders, the num-
ber of manhourspredicted and
other market conditionsismade.
Thenif conditionsjudtify ita
commitment ismadeto all fair
contractorsbidding the project
that theunionwill put up acer-
tainamount of fundingif asgna:
tory contractor islow bidder.
Thisallowsthe contractor to
factor in thediscount and lower
their bid.

The approach is somewhat
similar to instances where the
unionwill agreetowork at afro-
zen wage rate or even a dis-
counted wagerate.

However, it hasan advantage
that the cost of lower wagesis

let’s those on the job earn full
wages, no cuts, and makesfor a
more productiveworker.”

Tillis points to a number of
recent project were the use of
targeting fundshas created work
for hismembership.

bursement of $5,000.

A union contractor,
Chapman-Martin Excavation
got the $250,000 job by just
$3,400.

“Typically al that site prep
work out there has gone non-

spread  out union,” said
among the en- Tillis
tire member- SINCE 2002 A LITTLE MORE THAN Asbestos
St?ip’ not dUSt $400,000 oF [AsBESTOS g‘orkﬁ;b'é;‘]
those working ’ 80
on 2 frozen o WOoRKERS LocaL 80’s] MARKET using the tar-
discounted RECOVERY PROGRAM FUNDING HAS  geting ap-
wage project. BEEN USED TO GENERATE OVER $3 proach since
Sometimes MILLION IN WAGES. 2002 and get-
a 90 percent tingred results.
wage rate is “When we

what we haveto doto get ajob,
nobody likesit but it'sareality
weface” said Gary Tillis, Busi-
ness Manager for the West Vir-
giniaLaborersDistrict Council.

“But thetargeting approach

At the SouthridgeMall area
of Charleston asite preparation
project wastargeted last month
at $5 per hour to amaximum of
1000 hours.

That meantamaximumreim-

Laborer’'s Officials Meet With Senator Byrd

SENATOR ROBERT C. BYRD visits with members of the Laborers District
Council of West Virginia during a June event in Morgantown, (from left,
Steve Montoney, Jason Hershman, Senator Byrd, and Gary Tillis).

“We appreciate the Senator taking time to talk with us,” said Gary Tillis,
Business Manager for the Council. “And we really appreciate all the hard
work the Senator has done on behalf of West Virginia’'s working families.”

The senator is up for re-election in 2006.

seeaproject that experiencetels
us our contractors probably
won't get, especidly commercid
work, we send a letter to our
contractors offering assi stance
from our Market Recovery Pro-
gran(MRP),” said SteveKdler,

Tastx Blend

CONTINUED FROM P. 1
remainingtenyears.

Tasty Blend bought the 10
acrestefromthe county devel-
opment authority last August af-
ter the county spent million de-
velopingthesite,

In March of 2004 the state
Economic Deve opment Author-
ity voted to give Tasty Blend a
$1.255 millionlow interest [oan.

The loan was for a 58,000
squarefoot facility that will al-
low the company to expand its
operation, now in Scott Depot,
making dry baking mixes and
gravy salces.

Tasty Blend did not put the
project out for competitivebid
according to organizer Tony
Lott and hired Ponderosalndus-
triesastheir genera contractor.

L ott tried numeroustimesto
contact Tasty Blend and Ponde-

organizer for Local 80.

In Portsmouth, Ohio, atough
areafor union contractors, six
school projectswere picked for
the MRP and union contractors
got al six projects.

The decision was made in
2003, but members are still
working on these projectstoday.

Small projectsareoften con-
sidered, liketwo Lowes stores,
onein Lewisberg and the other
inBuckhannon.

TheMRPhe ped aunion con-
tractor get both jobs. And even
though they arejust 120 hours
each, they keep thelocal active
andvisibleinthoseareas.

Keller said thereare anum-
ber of factorsconsidered before
aprojectissdected for theMRP
funding.

* The estimated number of non-
union contractors.
Continued on p. 4

rosato seeif they would hirelo-
cal workersor subcontractors.

A state economic develop-
ment spokesperson was quoted
inthe Charleston Gazette say-
ingthey “ creategood, permanent
jobs for West Virginians. We
have no authority over the con-
druction.”

But Casto pointsto the West
VirginiaJobsAct whichrequires
75 percent of theworkersto be
from West Virginiaor counties
located no more than 75 miles
from the border.

“The WV JobsAct requires
local workers,” said Casto. “If
the statewanted to requirelocal
workers they could, they just
don’'t want to, and that’s a
crime”

Casto dso pointsout thejobs
will pay $8 per hour, without
benefits, whichisnot enoughto
keep afull time worker above
thepoverty level.
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WV Works TV Show Off Air After Six Years

fter a six year

run WV Works
aired it’'s final pro-
gram at the end of
June.

The show was started by the
ACT FoundationinMay of 1999
inanefforttoleadtheway for the
labor movement to develop it's
ownteevisonnewsshow.

Itwasthefirgt, and only, labor
runtelevisonshow inthecountry
that aired on network stations.

As the show evolved other
unionsand dliesof unionswere
asked to participate.

TheUnited MineWorkersof
American, West VirginiaAFL-
ClO and American Federation
of Government Employeeswere
co-sponsors of the show along
withACT.

However moresponsorswere
needed to help spread the cost of
producing and airing theshow.

“We had hoped other unions

FERC Dismisses COMPLAINT

Longview Power
Must Pay Allegheny

he Federal En-
ergy Regulatory
Commission (FERC)
has denied Long-
view Power’s re-
quest to force Al-
legheny Power to
allow access to
their transmission
lines for free.

Responding to a May com-
plaint by Longview, FERCruled
Longview must pay for access
to the lines and to cross prop-
erty owned by Allegheny.

“WhileAllegheny hasan ob-
ligation to provide reasonable
accesstoitsfacilities” theruling
sad, “thecommission concludes
that what Longview seekshere
istoavoid thecost of suchasub-
station by crossingAllegheny’s
property...”

ChrisColbert, vice president
of coal power development for
Longview Power’s devel oper,
GenPower LLC, said the
commission’s ruling does not
jeopardizethe project.

“All it saysisweneedto ne-
gotiateaprice.”

Longview has proposed two
routestobuildatransmissonline
onAllegheny’sproperty.

Thefirst option wasrejected
without explanation.

For the second option
Longview offered $2 million but
Allegheny wants$5.5 million.

Longview had included in
their complaint that Allegheny
would not providevalid reasons
why they rejected thefirst op-
tion or why they needed $5.5
million for the second option.

FERC pointed out Longview
could interconnect with
Allegheny’s existing 500 kV
Pruntytown transmissonlinebut
would haveto build asubstation
and run ashort 500-yardline.

FERC suggested L ongview
andAllegheny useFERC's"Al-
ternative Dispute Resol ution Ser-
vicetofacilitatediscussonsre-
gardingthepricefor buildingthe
line”

TheJuly 6 ruling wasissued
after a June 30 FERC meeting
inWashington, DC.

Longview istryingtobuilda
$1 billion coal burning power
plantinMonongdiaCounty.

They have committed to hir-
ingatleast 1200l oca union con-
sructionworkerswith apayroll
of morethan $120 million dur-
ing the 39 month project.

and perhapsfriendsinthelega
community would help sponsor
the show,” said Steve White,
ACT director. “Butitjust didn’t
happen.”

“Wetried, andwedidlead the
way, wejust couldn’t get others
tocomeaong.”

ACT hasinvested heavily into
publicrelationsand advertising
efforts to get a message to he
public about the value of local
union construction workers.

ACT had devel oped theshow
toprovidefor aforumwheresto-
riescould betold that couldn’t be

toldin 30 second commercias.

Thehalf hour newsmagazine
format dlowedindepthreporting
onissueslikecontractorsusngil-
legd diensinthecondructionin-
dustry, state economic develop-
ment effortsthat ignored thejob
opportunitiesfor local condruction
workers, the stateworkerscom-
pensaionsysemthat dlowed mil-
lionsof premiumsgo uncollected
and the acts of courage of aver-
ageworkerswhenfacedwithcon-
tractorswillingto bresk thelaw to
avoid having to ded fairly with
their employees.

Theshow dsoprovided afor-
mat for unionsto get their posi-
tiveeventstelevised. Many net-
works prefer to focus on the
percieved negatives of unions
and overlook training and vol-
unteer efforts.

The show was produced and
hosted by Eric Spelsberg who
will continuetowork for thela
bor oriented Vison Buildersinc.

“Eric did an excellent job,”
commented Randy May, service
representativefor the Carpenters
Union. “Weggot alot of our issues
tothepublicbecauseof theshow.”

using the internet.

sources.

ACT Holds Online Research Classes Statewide

ACT RESEARCH DIRECTOR Lesly Messina leads an online class on research
for union organizers and business agents in Huntington.
Participants shared ways to find information on projects and companies

Using Marshall University’s computer lab allowed those in attendance to
be online at the same time.

One key source of information reviewed was the ACT database.

Since ACT was started in 1992 it has developed a database on construction
projects and companies.

Member unions can access the data through ACT’s web site.

With 13 years of data the ACT database is the most comprehensive source
of construction information in the state.

Also examined were numerous online sites to help find out if companies
have defaulted on their workers compensation or unemployment payments,
OSHA records, tax records for nonprofit's, and corporate registration

“We need all of the tools we can find,” said Donnie Huff, Director of
Organizing for Operating Engineers Local 132.

ACT plans to hold the class at computer labs located within each of the
five West Virginia Building Trades Council areas this summer.
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Doctors Group Discharges Union Patients

South Charles-
ton medical
practice has start-
ed firing patients
who are union con-
struction workers
and their family.
Doctor Jeff Hively wascaught
hiring contractorswithout heath
insurance, workers compensa-
tion or unemployment.
When members of several
congtruction unionspointed this

WolfeCongructionwashired
asthegenera contractor.

Wolfehasahistory of paying
substandard wages and hires
subcontractors who do the
same.

Quiet Storm Construction
was asubcontractor on thejob.
Quiet Storm showed up onthe
Workers Compensation and
Unemployment defaultligts.

Thisled to the banner which
read “ Shameon doctor Hively.”

they clamed lawsuitsweredriv-
ing them away,” said Scott
Brewer, Service Representative,
Mid-Atlantic Regional Council
of Carpenters.

TheDoctor and hiswifecdled
apressconferenceto maketheir
case.

But the Trades members
stood firm.

“Thisisanissueabout insur-
ance,” said Brewer. “ That adoc-
tor would haveworkerswithout

out to the pub- itisjustwrong.”
licHively took T Laborers’
quick action - HIS IS AN ISSUE ABOUT HEALTH field represen-
he attacked CARE. THAT A DOCTOR WOULD HAVE tative Jim
thteun'o? con- WORKERS WITHOUT IT IS JUST Ha'W_Was?ﬁo
struction ”» manning the
workers, WRONG.” ScoTT BREWER, SERVICE

M embers REPRESENTATIVE, MID-ATLANTIC He realized
of the Carpen- ReGcIlONAL CouNcCIL OF hisown doctor,
ters and La- CARPENTERS Chrlstophgr
borers placed Skaggs, wasin
banners near the same prac-
Hively’snew officebuildinglast Claiming thebanner wasun-  ticeasHively.
month. far Hively’ swifestood out with When Hailey mentioned he

Hively had been approached asignthat blamedthebannerfor  didn’t appreciate being apatient
twiceby unionrepresentatives  driving doctorsout of West Vir-  of apracticethat would only take
duringtheproject,andbothtimes  ginia health care but not pay for it
herefusedtotalk. “Itwasjust afew monthsago

Al

Joudsoy

el e
L - .

Hively went astep further.

HIVELY'S WIFE STAGED a counter protest but was unable to answer why the
company building her husbands office did not have healthcare or workers’
compensation. She also could not explain how doctors were being ‘driven’ out of
state by workers who want health care benefits.

A letter was sent to Hailey,
and another to hiswife, letting
themknow they weredischarged
aspatients.

“These doctors only care
about themselves,” said Halley.

“The workers don’'t have
hedlth insurance, some contrac-
torsdon’t haveworker compen-
sation or unemployment as
thelaw requires but they think

that’'sOK.”

Many other craftshavejoined
the effort and are looking for
ways to let the public know
about theissue.

“The doctor keepstrying to
makethisaunionissuebutit’s
not,” said Brewer. “ Surewe' re
union, and proud of it, but thisis
about health care, fair pay and
followingthelaw.”
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trained staff today.

1925 Murdoch Avenue
Parkersburg, WV 26102

(304) 485-1421 fax 485-1487
toll free 1 888 524-1421

email: utfcu@charter.net

Federal Credit Union

Union Trades Federal Credit Union cares about your financial
health. We are starting a new program called “Managed Credit.”
Everyoneneedsafinancial checkup periodically. Visit or call oneof our

Certificate of Deposit Special - 28 month @ 4% Rate - 4.07 APY

600 Leon Sullivan Way, Suite 101
Charleston, WV 25301

(304) 344-0194 fax 344-0195
toll free 1 800 450-8530

email: utfcuchas@charter.net
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» Thesize, location and manhours
requested.

» Theamount of subsidy consid-
ered and the amount of MRP
avallable.

If theMRPisapprovedanda
contractor isawarded the project
then strict records must be kept
before any paymentsare made.

“We require reports from
foremen and we often audit the
reports to make sure the hours

areworked and the reports are
correct,” said Kdller.

Reports allow Loca 80 to
track their investment closely.
Since 2002 a little more than
$400,000 of MRP funding has
been used to generate over $3
millioninwages.

For every dollar spent, more
than $6 in wageswere earned.

“Thekey isgetting our con-
tractorsin thedoor and our mem-
bersworking to show what they
cando and build arelationship
withthecustomer,” said Keller.



